1. Data about the study programme

COURSE OUTLINE

1.1 Higher education institution

TRANSILUANIA UNIVERSITY OF BRASOV

1.2 Faculty LAaw

1.3 Departmeant LAY

1.4 Field of study" LAaW MASTER
1.5 Study level® MASTER

1.6 Study programmes’ Qualification

LAW AND DIPLOMACY OF SUSTAINABLE DEVELOPMENT {in english)/
MASTER in LAW AND DIPLOMACY OF SUSTAINABLE DEVELOPMENT

fin english)

2, Diata abouwt the course

2.1 Mame of course

VOLUNTEERING (VOLUNTARZ)

2.2 Course convenar

-

2.3 Seminar/ labaratory/ project Lect. dr. Oana SARAMET
CONYEnor
245udyyear |1 | 2.55emester | 2 | 2.6 Evaluationtype | C | 2.7 Course Content® Dap
status Attendance type* | DFac.
3. Total estimated time (hours of teaching activities per semaster)
3.1 Number of hours per week | & out of which: 3.2 lecture | D 3.3 seminarS laboratony/ A
project! volunteer internship
3.4 Total number of haurs in 56 | outofwhich: 3Slecture | O 3.6 seminar/ laboratory/ 56
the curriculum project/ volunteer internship
Time allocation haurs
Study of textbooks, course support, hihlinﬁmpm and notes
Additional docurnentation in libraries, specialized electronic platforms, and fleld research
Freparation of seminars/ laboratories/ projects, homework, papers, portfolios, and essays
Tutorial
Examinations
T a7 2
3.7 Total number of hours of student activity 56
3.8 Total number per semester 75
3.9 Number of credits™ 3

&. Prerequisites (if applicable)

4.1 curriculum-related *

4.2 competences-related *

5. Conditions (if applicable)

5.1 fior course development -

5.2 for seminar/ laboratony | =
project development .

the existence of an institutional protocol between UNITBY and the targeted NGOs
the presence of the NGO in the UNITBV Directory of NGO
» the implementation by the NGO of projects in which UNITBV volunteers can be
invohoed
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6. Spacific competences and h.amlﬂ outcomes

Professional competences

Cp3 Integrated use of the conceptual and methodelogical apparatus, in Incompletely defined situations, to sobve new thearetical and
practical probilems
L0321 to wse speciakeed logal languags in developing specific angurments;
L8332 to apply the theodies, prirciples and concepts in a ghven contest;
L0033 to identify the legal provisions in Eurapean and infemational legislation specific applicable in o gheen contest;
LE.3.4 b make correlations and comparisores between institutions of the European legal system and that of intermational W in &
given canbest, using specific methods and techniques:
L.0.3.6 to nesobee the INFUBLE 1 lssue ralsed by a factual situation
Cpt the nuanced and pertinent use of evaluation erteria and methads to formulate value judgments and substantiate constictive
decisions
LAOLG. Y b use spetlalived legal language to evaluate the corcepts, theores and methods snshrined:
L0.4.2 1o aralyze prefiminany data, interpret them, make specific dassifications and conceptual delimitations:
L0u6.3 to realies the legal study ard distinguish betwasn reSevant and irelevant prostsions that have an imaact on resalving specifi
situationg:
L0065 ta crthcally svaluate teds from begslation, doctring and jursprudence, relating to & spedific Meue;
LO06 to rmake the corect and reasened selertion bebwien several solutions that can be ghaen ba & specific factusl stuation
Cp5 developing professional andfor research projects using infovatively a wide range of guantitative and gualitative methods
L0519 to use spedalized legal language in the development of specific professional projects;
L0O.5.2 to develop professional projects using specific theceles, principles and mathods;
LD.53 to develop professional projects using 1he European and irternational specific legistation in force;
LO.5 & 1o develap professioral projects using methods of comparing Eurepean and international legislation;
LI5S to develop professional projects using legislation, doctrine and juraprudence;
L5 6 to develcp a study and/or prafessional project starting from the legal Frameworh of a specific factual situation
Cpé responsible and autonomous exercise of the duties specific to the legal professions
LT to perform complex professional tashs, under conditions of autonomy and professional independence;
LOE2 to assume rolesfuncticns of leading the acthity of professioral groups or instfutioes;
LG to torirol and manage ther learning process, dagnosis of training needs, reflective anabysis of their own professional activity

Transversal competences

Ct1 atenomy and rsponsibity for prrforming professlonal tasks In fearmwerk condithens, limited sutoramy, distribution of tesks and
responsibilities and qualified assistance in schieving objectives
LO1.T to acquire the ablity to work independently, with only minimal guidance, to abtain the bibliographic, jurisprudential or
legisiative information recessany bo casmy out 2 specific task assocated with one of the legal fields;
L3, 1.2 tohave the abily to sdentify their cemn leasming sources and resources;
L/3.1.3 bo have the ability to reflect cn the progress made in the leaming process:
LOYA bo leasm the princlples, rorms and values specific to "a job well done®, namedy the strateges of rgorcus, efficlent and
resporsible work, punciuality and personal responsislity for the result, based on the principles, nosms and vahses of the code of
professional ethics
C:2 social interaction, which imalves familiarization with the roles and responsibllities assumed in working conditions in organdizations
andfes institutions; graduates must have the abllity
L 1o camrectly ute the Lenguage and terminalesy specific to the begal fiald, 4o that they cam communicate and inferact with othes
people within teams focused on achiedng comman tasks:
L. 2.2 to debate the contents of monographs, courses, bestbocks, case stindes, el in the legal field, demonstrating the ability ta
understand and transmit the respective contents;
Li0.2.3 1o presant umhﬂmunﬂmmﬂmdwﬂruﬂh%tﬂhﬂhﬂh.ﬂrﬁuﬁnmm throwgh
the legal language used, they can be understood by other categories of pecple;
LO.25 e demonstrate teammwerk skills both theough curricular activities, such as participating im joint projects, ard through extra-
curricidar acthties;
LO2S to demorstrate the assmilation of group relationship bechrigues, empathlc interpersenal communication sidlls and the
susurnption of specifie roles within tearmrmeork
£e3 awareness of the need for continuous professienal and sclentific training and efficlent use of resources and technigues for
continuous professkanal and parsonal development throughout life
L3 o acepine ard use effective lkaming mathods and techniques;
LO. 3.2 to develop permanent snd corscious self-control skils regarding motivations for leaming. in relation to their cwn
professional and persanal developeient goals;
L33 to make distinctions between dats, informaticn and bnowledge and to apply techniques for managing themy
LO.3.4 to be aware of the extrinsic and infrinse mothwations of tonlinusus eaming
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7. Coursa objectives (resulting from the specific competences to be acquired)

7.1 General course objective * to acquire soft skills in non-farmal and informal education contexts through
veluntary invelvement in activities within non-governmental organizations,
including through the use of legal knowledge;
to increase their chances of employment by developing skills compatible
with the labor market, incleding those specific to the legal field:
to understand and, subsequently, improve the quality of their volunteer
wirk,

7.2 Specific objactives the student understands the relevance of volunteering in the context of the
specialization profile followed;
the student is able to identify and distinguish the particularities of different
non-governmental organizations in society as a whale;
the student understands the functioning of non-governmental organizations
in Romania from the perspective of the legal regulations in force;
the student is able to explain the role of volunteering activities in the current
context;
the student is able to analyze the activities of NGOs from a critical and
comparative perspective;
the student is able to participate in concrete volunteering activities according
ko thie NGO activity profile and their own interests:
the student is able to develop, based on the volunteering activities carried
out, 2 Velunteering Portfolio;
the student is able to develop and cultivate a scientific environment centered
on demacratic values and relations, on a system of cultural, moral and civic
values;
the student to develop partnership relationships with NGDs, but also with
other legal entities with whom they interact in wolunteering activity;
the student to contribute, through the specific activities carried out, to their
own professional development
the student to discover and develop their interest in volunteering, divics and
social responsibility

B. Content

8.1 Course Teaching methods Mumber of hours Remarks

Biblkography

B2 Seminar-laboratoryd-projecty volunteer Teaching-learning Mumber of hours | Remarks

internship methods

Volunteering activities specific to the NGO in which | problematization, 56

they are carried out exemplification, case

study

Bibliography

A. Models of good practice or relevant projects carried out at European level and which targeted significant

components focused on the recognition of competences developed through volunteering;

1. Key competences for lifelong learning, Recommendation 2006/962/EC of the European Parliamant and of the

Council of 18 December 2006 on key competences for lifelong learning [Official journal L 394 of 30.12.2006], avaiable

at: https://eur-lex.evropa.euflegal-content/EN/TXT/PODF/ furi=CELEX:-32006H0362
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2. Nordic Netwark for Lifelong Learning, The future of the Nordic labour market: a focus on validation and guidance,
2024, available at: https-//nll org/artikler/the-future-of-the-nordic-labour-market-a-focus-on-validation-and-
guidance/

3. The ELD (Experience Learning Description) method — Learning and competence - tool for the recognition of non-
formal and informal learning in Sweden, available at: https://eldkompetens sa/

&. Benevel - project implemented in Switzerland, available at: https-//www.benevol-jobs.ch/en

5. Europass - European Skills Passport, available at: https://www.europass-ro.ro/

6. Youthpass - Recognition tool for non-formal & informal leasning in youth projects, available at:
https:/fwwnw.youthpass.eufen/

7. National Qualifications Authority — National Qualifications Framewuork, Occupational Standards, available at
https:fwww.anc.edwrof

8. ECTS Users’ Guide - available at: https:/feducation.ec.evropaeu/sites/default/files/document-library-docs/ects-
users-guide _en.pdf

9. Working Group Recognition of Competences Acquired through Volunteering, Guide for the Recognition of
Competences Acquired through Volunteering, 2011 - available at: hitps://dap-

voluntar.cripsorofuploads/rd/ghid _competente _voluntariat.pdf

10. General Secretariat of the Government, Manual of good practices regarding the partnership between lacal public
administration autharities and non-governmental organizations active in the field of volunteering, 2021, available at:
https://sgg.gov.ro/ 1/ wp-content/uploads/2016/04/Manualul-de-bune-practici.pdf

B. Reports and other relevant documents in the field of volunteering and non-formal education:

1. Sunshine Report on Non-Formal Education, 2008, published by the European Youth Forum, avadable at:
https:/fwww.youthpolicy.org/uploads/documents/2008_Non_Formal _Education_Eng.pdf

2. Center for European Volunteering — Annual Report 2023, avallable at:
hittpsffwww.europeanvoluntearcentre.org/ _flesfugd/3ec99c_S55ad3scec332Lal Saceadfel1 sa79d00.pdf

- Other publications - available at: https://www. europeanvolunteercentre.org/publications

3. Council of Europe - Youth Partnership, European Portfolio for Youth Leaders and Youth Workers — Good practices,
information available at: https:/fpjp-eu.coe.intfenSwebfouth-partnership/good-practices

9, Correlation of cowrse content with the dermands of the labour market (epistemic communities, professional
associations, potential employers in the field of study)

The content of the discipline is in line with the European Union's concerns to encourage volunteering activities and to
recognize the skills acquired as a result of them. The discipline exists in the curriculum of universities and faculties in
Romania.

10. Evaluation
Activity type 10.1 Evaluation criteria 10,2 Evaluation methods 10.3 Percentage
of the final grade
10.4 Course Conducting the wolunteer Volunteer portfolio
internship. 70%
Writing and communicating
the voluntesr portfolio.
10.5 Seminardlaboratong Ewvaluation repart of the NGO 30%
projecty volunbeer internship with which the volunteer
| activities were carried aut
10.6 Minimal performance standard
* the conception of the volunteer portfolio;
» presenting the evaluation report of the NGO with which the volunteer activities were carried out;
» proving the acquisition of the relevance of specific volunteer activities.
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This course outline was certified in the Department Board meeting on .../ .o .o and approved in the Faculty Board

meeting on oot

Associate Professor PhD Roxana MATEFI Lecturer PhD Oana SARAMET

Dean Head of Department

= Lecturer PhD Dana SARAMET

Course holder Holder - coordinator of specific volunteering activities
MNoba:

1) Field of skudy - select one of the following options: Bachelor / Master / Dactorat {to be filled in according to the
forceful classification list for study programmaes);

4 Study level = choose fram among: Bachelor / Master / Doctorat;

¥ Course status [content) — far the Bachelor level, select one of the following options: FC (fundamental course] £ DC
{course in the study domain)/ SC (speciality coursel/ CC (complementary course); for the Master level, select one of
the following options: PC [proficiency coursel/ SC (synthesis course)/ AC (advanced coursal;

4 Couwrse status (attendance type) - select one of the following options: CPC (compulsory course)/ EC (elective

coursel’ NCPC (non-compulsory course);

¥ One credit is the equivalent of 25 study hours (teaching activities and individual study).

FO3.2-P57.2-01/ed. 3. rev.6



9 DREPT 2019
Rectangle

9 DREPT 2019
Rectangle

9 DREPT 2019
Rectangle


