1. Data about the study programme

COURSE OUTLINE

1.1 Higher education institution

TRANSILVANIA UNIVERSITY OF BRASOV

1.6 Study programme/ Qualification

1.2 Faculty LAW

1.3 Department LAW

1.4 Field of study” LAW MASTER
1.5 Study level® MASTER

LAW AND DIPLOMACY OF SUSTAINABLE DEVELOPMENT (in english)/
MASTER in LAW AND DIPLOMACY OF SUSTAINABLE DEVELOPMENT

(in english)
2. Data about the course
2.1 Name of course VOLUNTEERING (VOLUNTAR3)
2.2 Course convenar -
2.3 Seminar/ laboratorys project Lect. dr. Oana SARAMET
Cafenor
2.4 5tudyyear | 2 | 25Semester | 3 | 2.6 Evaluationtype | C | 2.7 Course Content™ Dap
status Attendance type* | DFac.
3. Total estimated time (hours of teaching activities per semester)
3.1 Number of hours per week | 4 out of which: 3.2 lecture | D 3.3 seminar/ laboratory/ &
project! wolunteer intermship
3.4 Total number of howrs in 56 | outofwhich: 3.5 lecture | O 3.6 serminar/ laboratory/ 56
the curriculum project! volunteer internship
Time allocation hours

Study of texthooks, course suppart, hlhllngmphvand notes

Additional documentation in libraries, specialized efectronic platforms, and field research

Preparation of seminars/ laboratories! projects, homework, papers, portfolios, and essays

Tutorial

Examinations

Other acthvities.

3.7 Total number of hours of student activity 56

3.8 Total number per semester

5

3.9 Number of credits™

&, Prerequisites (if applicable)

&1 curriulum-relabed

&.2 competences-related

5. Conditicns (if applicable)

5.1 for course development

.2 for seminar/ laboratony
project development

the existence of an institutional protocol between UNITBY and the targeted NGOs
the presence of the NGD in the UNITBV Directory of NG0s
the implementation by the NGO of projects inwhich UNITBY wolunteers can be
involved
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&, Specific competences and learning outcomes

Professional competences

Cp3 integrated usa of the concepiual and methadological spparatus, in incomplately defined situations, e solve frew thesretical and
practical prablams
L0037 o vt specialized begal language in developing spacific argumants,
L0.3.2 to apply the theories, principles and concegts in & gen oonbid;
L0.3.3 ta identify the logal pronisions in European and intermational legistation specific applicable in a given conbed;
L3 to make cornelations and compasisons betwesn institutions of the European legal system and that of International law in a
ghion context, using spacific mathods and technigues;
L0236 to resolve the INPUBLICY igsue raised by a factual sthation
Cps the nuanced and pertinent use of svaluation criteria and meihods to formulate value judgments and substantiste constructive
deciions
L to use specalized legal lanpuage to evaluste the concepts, thearies and methods enshrined;
L& 7 bo analyze preliminary data, interpret them, make specific classifications and conceptual delimitations;
LOW3 io realize the legal study and distinguish between relevant and irmelevant provisions thak have an impact on resolving specific
Situationg;
L4 S to cribically evaluate texts from legisiation, dectrine and jurisprudence. relating to a specific issue;
LEL& 5 to make the cortect and reasoned selection between several schutions that can be given to a specific Factual situation
Cps developing professional and/or restanch projects using innovatively a wide range of quantitative and qualitative methods
L5 to use speciabized legal language in the development of specific professional projects:;
LO5.2 to develop professional projects wsing specific theories, principles and methods:
L05.3 ta develop professional projects wsing the European and international specific legistation in foroe;
LOS.4 to develop professicnal projects using methods of comgaring European ard intemational legislation;
LOSS todevelop professional projects using legisiation, doctrine and jurisprudence;
L0056 to develop a study and/or professional project starting from the legal framework of 2 specific facthual siuation
Cph responsile and autonomaus exercise of the dusties specific to the legal professians
L06. to perfarm comglex professional tasks, under conditions of autoromy and professonal independence;
L6 to assums reles/functions of leading the activity of professional groaips or irskitutions;
LO63 to control and manage their lsarning process, diagnosis of training needs, reflectie analysis of their own professional activity

Transversal competences

Ct1 autonsmy and respensibllity fer performing prefessional tasks in teamuverk conditions, limibed autenarmy, distribution of tasks and
respanaibilitied snd qualified pssitanse in behisving objectives
Li1.1 o acquire the abilfy to wark independently, with anly minimal guidarce, to obiain the bibliopraghie, risprudential o
legislative information necessary ba carry out o specific task iisociated with one of the legal fields;
L 1.2 o have the ability o identify thr own leaming sourtes snd resources;
LIL1.3 o have the ability to reflect on the progress made in the learning process;
LE1& to leamn the peinciples, norms and values spedfic to ®a job well dome®, namely the strategies of rigorous, efficent and
responsible work, punctualty and personal resporsibility for the result, based on the principles. nonms and values of the code of
profassional ethics
Ci2 social interaction, which involas familisrization with the roles and responsib@ities assumed In working conditions In crganizations
snd/or institutions; graduates mist have the ability
L0280 eocrectly use the langunge and tecminology specific to the legal field, so that they can comemuricate and inberact with ather
people within tesms fooused an sthisving common tasks;
L0 2.2 1o debute the contents af monographs, (ourses, testhanks, case studies, ete. in the legal field, dermonsfrating the ability to
understand and trarsmit the respective contents;
LEL23 to presant anguments before an audience made up of peaple with different levels of training and education, 4o that, thiugh
the legal larguage used, they can be understood by other categories of people;
L2 4 1o cdemonstraie teamwork shills both through cumioslar acthaties, such as partidpating in joint projects, and through extra-
ourrhouler actaibies;
L0225 to demonstrate the assimdation of group relationship techniques. empathic interpersonal communication skils and the
assumptian af spexific rofes within teamwerk
€t3 awareness aof the need for continuous professional and scientific tradning and effichent use of rescurces and technigues for
continugus prafessional and personal developmant throughout [ife
LOv37 to acquire and wse effectve learning mithods and technigues;
Ly 3.2 to develop permanent ard constious seif-control shllls regarding motivatiors for leaming, in relation o thelr own
prafessional and persanal development goals;
L0133 to made distinctions betwien data, information and knowdedge and to apply technigues for managing them;
m.imuuumﬂmmmmmm“mmmmmw
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7. Course objectives (resulting from the specific competences to be acquired)

7.1 General course ohjective * 1o acquire soft skills in non-farmal and informal education contexts through
voluntary involvernent in activities within non-governmental organizations,
including through the use of legal knowledge;

* o increase their chances of employment by developing skills compatible
with the labor market, including those specific to the legal field;

* to understand and, subsequently, improve the quality of their volunteer
Work.

7.2 Specific objectives » the student understands the relevance of volunteering in the context of the
specialization profile followed;

» the student is able to identify and distinguish the particularities of different
non-governmental organizations in society as a whobe;

» the student understands the functioning of non-governmental organizations
in Romania from the perspective of the legal regulations in force;

= the student is able to explain the role of volunteering activities in the current
canbext;

» the student is able to analyze the acthvities of NGOs from a critical and
comparative perspective;

« the student is able to participate in concrete volunteering activities according
ko the NGO's activity profile and their owm interests;

» the student is able to develop, based on the volunteering activities carried
out, & Volunteering Portfolio;

» fthe student is able bo develop and cultivate a scientific environment centered
on demaocratic values and relations, on a system of cultural, moral and civic
values;

* the student to develop partnership relationships with NGDs, but also with
other legal entities with whom they interact in velunteering activity;

= the student to contribute, through the specific activities carried out, to thelr
own professional development

+  the student to discover and develop their interest in volunteering, civics and
social responsibility

B. Content
B.1 Course Teaching methods Mumber of hours Remarks
Bibliography
B.2 Seminartlaberatery/projectf volunteer Teaching-learning Number of hours | Remarks
internship methads
Volunteering activities specific to the NGO in which | problematization, 56
they are carried out exemplification, case
shudy
Bibliography

A. Models of good practice or relevant projects carried out at European level and which targeted significant
compaonents focused on the recognition of competences developed through volunteering:

1. Key competences for lifelong leaming. Recommendation 2006/962/EC of the European Parliament and of the
Council of 18 December 2006 on key competences for lifelong learning [Official Journal L 394 of 30.12.2006], available
at: https:/feur-lexeuropa.ew/legal-content/EN/TXT/PDF/ Turi=CELEX:32006H0962
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2, Nordic Netwark for Lifelong Learning, The future of the Nordic labour market: a focus on validation and guidance,
2024, available at: https://nil.org/artikler/the-future-of-the-nardic-labour-market -a-focus-on-validation-and-
guidance/

3. The ELD {Experience Learning Description) method ~ Learning and competence - tool for the recognition of nen-
formal and informal learning in Sweden, available at: https://eldkompetens.se/

&, Benevol - project implemented in Switzerland, available at: https://www.benevol-jobs.ch/en

5. Europass - European Skills Passport, available at: hitps://www.europass-ro.ro/

E. Youthpass - Recognition tool for nen-formal & informal learning in youth projects, available at:

https:ffwww youthpass.eu/an/

7. National Qualifications Authority — National Qualifications Framewaork, Occupational Standards, available at
https:ffwww.anc.edu.ro/

B. ECTS Users’ Guide - available at: https-//education.ec.europa.eu/sites/default/files/document - library-docs/ects-
users-guide _en.pdf

9. Working Group Recognition of Competences Acquired through Violunteering, Guide for the Recognition of
Competences Acquired through Volunteering, 2011 - available at: https://dap-

voluntar.crips.rofuploads/rd/ghid _competente _veluntariat.pdf

10. General Secretariat of the Government, Manual of good practices regarding tha partnership between local public
administration authorities and non-governmental organizations active in the field of volunteering, 2021, available at:
https://sgg gov.rod 1/ wp-content/uploads/2016/04/Manualul-de-bune-practicipdf

B. Reports and other relevant documents In the field of volunteering and non-formal education:

1. Sunshine Report on Non-Formal Education, 2008, published by the European Youth Forum, avadlable at:
httpse/fwww.youthpolicy.org/uploads/documents/2008_ Non_Formal_Education_Eng.pdf

2. Center for European Volunbeering = Annual Repart 2023, available at:

hittps/feww europeanvolunteercentre.org’ _flesfugd/3ec9c_55ad3scec3324a SacEadfer 4a79d00. pdf

- Other publications - available at: https://www europeanvelunteercentre.org/publications

3. Council of Europe - Youth Partnership, European Portfolio for Youth Leaders and Youth Workers — Good practices,
infarmation available at: https://pjp-eu.coe.int/en/web/youth-partnership/good-practices

9, Correlation of course content with the demands of the labour market {epistemic communities, professional
associations, potential employers in the field of study)

The content of the discipline is in line with the European Union's concerns to encourage volunteering activities and to
recognize the skills acquired as a result of them. The discipline exists in the curricubum of universities and faculties in
Romania.

10, Evaluation
Activity type 10,7 Evaluakion criteria 10.2 Evaluation methods 10.3 Percenkage
of the final grade
10.4 Course Conducting the volunteer Volunteer portfalic
internship, T0%
Writing and communicating
the volunteer portfolio.
10.5 Seminar laboratory Evaluation report of the NGD s
projecty volunbeer inkernship with which the volunteer
activities were carrad out
10.6 Minimal performance standand
s the conception of the volunteer portfolio;
= presenting the evaluation report of the NGO with which the volunteer activities were carried out;
= proving the acquisition of the relevance of specific velunteer activities,
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This course outline was certified in the Department Board meeting on ..../..../...... and approved in the Faculty Board

meeting on .../ ...l cin

Associate Professor PhD Roxana MATEFI Lecturer PhD Oana SARAMET

Dean Head of Department

. Lecturer PhD Oana SARAMET.

Course holder Holder - coordinator of specificvolunteering activities
Note:

1) Field of study — select one of the following options: Bachelor £ Master / Doctorat (to be filled in according to the
forceful classification list for study programmaes);

I Study level - choose from among: Bachelor £ Master / Doctorat;

¥ Course status (content) — for the Bachelor level, select one of the following options: FC (fundamental course) / DC
(course in the study domain)/ SC (speciality course)/ CC (complementary course]; for the Master level, select one of
the following options: PC [proficiency coursel/ SC {synthesis course)/ AC (advanced coursa);

4 Course status {attendance type) - select one of the following options: CPC [compulsory courself EC (elective

course)’ NCPC inon-compulsory course);

% One credit is the equivalent of 25 study hours (teaching activities and individual study].
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